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Pay cuts, layoffs marked Q1 for
large listed firms, shows data

SACHIN P MAMPATTA
Mumbai,11August

T he Junequarter (Q1) results reflect sharp cuts
inemployeecostsascompaniesgrappledwith
the effects of theCovid-19pandemic.

A total of 129 firms out of a sample of 217 had cut
employee costs in Q1, shows a Business Standard
analysis ofCapitalinedata.This ishigher thananyof
the preceding quarters, shows data going back to
March2019.Eachoftheprecedingquartersshowedan
increase in overall employee costs, suggesting that
some companies had spent more on
employeesevenasotherscutback,result-
ing in an aggregate gain. Q1 showed a
break in that trend asmore thanhalf the
companiesopted to rationalise costs.

DeepakJasani,headofretailresearch
atHDFCSecurities,saidthisreflectspay-
cuts insomecasesand jobcuts inothers.
Some companieswould also have amor-
tiseda lower amountof thevariablepay-
mentstheymakeattheendoftheyearsincebusiness
is expected to be slack year-on-year inmost sectors.

Whilethebonusispaidattheendoftheyear,firms
normally provide for it every quarter under their
employeecosts.Thisprovisionwouldbelowerbecause
firms don’t expect to pay out bonuses to the same
degree at the end of the year. Many manufacturing
firms in normal times end up paying double-shift or
overtime payments to employees, which wouldn’t
have happened this time. Some sectors such as
pharmasawan increase in employee costs. “In fast-
movingconsumergoods(FMCG)... therewasnoneed
to cut costs... pharmawas similar,” said Jasani.

In fact, thedata shows thatFMCG, telecom,phar-
ma, and information technology were among the
major sectorswhich spentmoreonemployees in the
quarter than theydid in theMarchquarter. Demand
foreachofthesegmentshadshownsignsofresilience,
with lesser impact on business than some other sec-
tors.Employeecostshave risen for eachof them.

Theworst-hit sectors includedsteel,air transport
service, and automobile. Car sales had fallen in the
quarter,evenasdemandforsteeldeclinedwithproj-
ectsonhold.Airtravelhadcometoahaltafterthegov-
ernmentput inplacemovement restrictions.

RituparnaChakraborty, co-founderand
executivevice-presidentathumanresource
solutions company TeamLease Services,
suggested thepainmaynotentirelybeover
for employees. “I think the next quarter
will also be patchy,” she said.

The intent to hire, ameasure looked at
by TeamLease Services’ April-September
Employment Outlook Report for 2020-21,
has fallen to nearly a fifth of its previous

level. “Thisisthesinglebiggestfallmeasuredoverthe
entire course of the employment outlook reports...
The small sliver of hiring intent is overwhelmingly
for (blue-collar)…workforceandby largebusinesses,
isspreadacrosssectors,andinmetrosandtier-1cities,”
itsaid.The informalnatureof India’sworkforcehas
alsomeant that it has beenmore vulnerable to eco-
nomic shocks. “Informal labour across the world
has borne a disproportionate brunt of the brute
force of Covid-19. This also explains why India has
had the steepest fall in intent, alongside Europe,
although it fares substantiallybetter thanall regions
on the net intent to hire,” the report added.

Specialisedprofiles canexpect 15%raise:Survey
PEERZADA ABRAR
Bengaluru,11August

Covid-19 has not only impacted employment, it
hasalsodisruptedthewayIndiaIncrewardstalent.
Employersarecherry-pickingprofilesanddoling
out rewards, according to the TeamLease Jobs &
SalariesPrimerReport2020.While salarygrowth
mayrangefrommarginallypositivetostagnantor
evennegative, increment for someof the “super-
specialised”profiles cangobeyond15per cent.

Accordingtotheanalysis, theprofilesthatwill
seeanincrementthisyearincludeHadoopdevel-
operinBFSI(banking,financialservicesandinsur-

ance)andanimatorsworkingineducationalserv-
ices.“Whilebusinesseswillstayconservativewith
salaryincrements, theyhavenotshiedawayfrom
rewarding specialised skills,” said Rituparna
Chakraborty,co-founderandexecutivevice-pres-
ident of TeamLease Services. “The 15 per cent
increment that firms are willing to offer to spe-
cialisedprofiles is a testimonyof this.”

Some job profiles have survived with better-
than-modest salary growth. Prominent among
themaresupervisorforseedsalesandoperations
support inagricultureandagrochemicals, senior
creditanalystinBFSI,andback-endsupportexec-
utive inBPOand IT-enabledservices.

TopAirAsiaofficials
suspendedafterpilot
alleges safety lapses
ANURAG KOTOKY
11August

The aviation regulator sus-
pended two senior executives
at AirAsia India after a pilot
alleged therewere safety laps-
es at the airline and subse-
quently was fired.

AirAsiaIndia’sheadofoper-
ations,ManishUppal,andhead
of safety, Mukesh Nema, were
suspended for three months,
Arun Kumar, chief of
Directorate General of Civil
Aviation, said on Tuesday in a
textmessage, confirming local
media reports.

In a video posted in June
that’s been viewed more than
6 million times on YouTube,
pilotGauravTanejaquestioned
AirAsia’s policies on sick leave,
landing procedures, and han-

dling of Covid-19. Taneja posts
under the username Flying
Beast and has more than
3.5millionsubscribers.

AirAsiacountedsickdaysas
mandatory break days for
pilots, depriving them of the

required rest before flying an
aircraft,Tanejasaid.Healleged
that the airline sets targets for
pilots to land using a specific
fuel-saving approach, which
can bemore dangerous at cer-
tainairports. BLOOMBERG

ButFMCG,pharma,ITcompaniesspentmoreonemployees

DIVERGING TREND
Change in employee cost (in %)

Fast-moving consumer goods 16.13
Telecom (service) 5.22
Pharmaceutical 3.45
Tobacco products 1.52
Information technology (software) 0.36
Banks -0.30
Infrastructure developers & operators -2.15
Finance -4.77
Refineries -7.29
Agrochemicals -7.70
Insurance -10.62
Cement -12.29
Steel -13.13
Air transport service -17.55
Automobile -22.82

Note: For a sample of 217 firms for which results have been declared and
continuous data is available.
Sources: Capitaline, Business Standard calculations

Confidenceofprofessionalson
steadyriseasCovidcurbsease
TheconfidencelevelofIndianprofessionals isonasteady
risewithoneinthreeexpectingtheirpersonalsavingsto
increaseinthenextsixmonths,amideasingofCovid-19
lockdowncurbs,asurveysaidonTuesday.

TheLinkedInWorkforceConfidenceIndexshowsthatIndia's
overallconfidenceisonasteadyrise,withacompositescoreof
53,upfrom50intheJune15-28survey.

Thesurveyisbasedonresponsesfrom2,899membersfrom13
differentindustriesacrosstheweeksofJune29toJuly26.

PTI

PilotGauravTanejahadquestionedAirAsia India’spolicieson
sick leave, landingprocedures, andhandlingofCovid-19Steel, air

transport
service, and
auto firms
were among
the worst hit

INDICATORS SHOW GRADUAL RECOVERY
Ananalysisofhigh-frequency
datapointsavailabletillJuly
indicatessomeencouraging
signsofagradual,though
uneven,recoveryacross
differentsectorsascomparedto
thecollapseseeninApril.Retail
salesofpassengervehiclesand
two-wheelershavetouched
almost85%and60%ofpre-
Covidlevels,fromasituationof
zerosalesinApril.Comparatively,
retailtractorsalesgrewby35%
YoYinJuly.Thedeclineinpetrol
anddieselconsumptionhasalsonarrowedsharplyto14%and15%,
respectively,onaYoYbasisfrom60%and56%,respectively, inApril.Select
indicatorslinkedtomovementofgoodslikeFastagvolumesand
e-waybillgenerationwerealsoencouraging,revertingto
70-75%ofpre-Covidlevels.However,therecoveryin
travelandhospitalitysectorswouldtaketime,given
apprehensionsregardingtravel.Thisisreflectedin
thesharepriceofautoandairlinefirms.
COMPILEDBYDEVCHATTERJEE

AUTO AND AIRLINE STOCKS
Price in ~ Mar 31, ‘20 Aug 10, 20 % change

M&M 285.0 628.9 120.7
Tata Motors 71.1 123.9 74.3
Hero MotoCorp 1,596.5 2,702.2 69.3
Maruti Suzuki India 4,288.3 6,608.9 54.1
Bajaj Auto 2,022.4 2,993.8 48.0
SpiceJet 36.8 46.2 25.6
InterGlobe Aviation 1,068.3 952.9 -10.8
Source: Bloomberg/Exchange, ICRA
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AmVm Var "{ed^º$s' XmIdV 
{edgoZoZo H$m±J«ogMr gmW gmoS>mdr

‘w§~B©, {X. 11 (à{V{ZYr): 
"{edmOr ‘hmamO ’$º$ ‘hmamḯ>mMr 
g§nÎmr Zmhr. ‘ZJwÎmr àH$aUmV 
‘hmamï´>mZo ZmH$ Iwngy Z¶o' 
Ago dº$ì¶ H$Zm©Q>H$ H$m±J«ogMo 
H$m¶m©Ü¶j gVre OmaH$shmoir 
¶m§Zr Ho$bo Amho. ¶mM ‘wX²Úmdê$Z 
^mOn Am‘Xma AVwb ̂ mVIiH$a 
¶m §Zr ""AmVmVar {ed^º$s 
XmIdV {edgoZoZo H$m±J« ogMr 
gmW gmoS>mdr,'' Agm g„m 
{Xbm Amho.

"N>ÌnVr {edmOr ‘hmamO 
ho ’$º$ ‘hmamḯ>mMr g§nÎmr Zmhr. 
{edmOr ‘hmamO ho amï´>nwéf 
AmhoV. ~oiJmd {OëømV ñWmnZ 

Ho$boë¶m {edmOr ‘hmamOm§À¶m 
‘yVu‘Ü¶o ‘hmamï´>mMo H$moUVohr 
¶moJXmZ Zmhr. H$Zm©Q>H$mVrb 
ñWm{ZH$ {df¶m§‘Ü¶o ‘hmamï´>mZo 
ZmH$ Iwngy Z¶o Am{U ¶mMm Z¡{VH$ 
A{YH$mahr Ë¶m§Zm Zmhr,' Ago 
dº$ì¶ H$m±J«ogMo H$m¶m©Ü¶j gVre 
OmaH$shmoir ¶m§Zr Ho$bo hmoVo. 
~oiJmd‘Ü¶o gmo‘dmar nÌH$mam§er 
Vo ~mobV hmoVo. ¶m dº$ì¶mdê$Z 

^mOnZo ‘hmamï´>mV H$m±J« ogbm 
~amo~a KoV gÎmm ñWmnZ Ho$boë¶m 
{edgoZoda h„m MT>{dbm Amho. 
{edgoZoda {ZemUm gmYV ̂ mOn 
ZoVo AVwb ^mVIiH$a åhUmbo, 
''N>ÌnVr {edmOr ‘hmamO 
nwVimàH$aUr H$m±J«ogMo ñWm{ZH$ 
Am‘Xma gVre OmaH$shmoir 
¶m§Zr ‘hmamḯ> 'gaH$maZo Am‘À¶m 
ñWm{ZH$ àH$aUmV ZmH$ Iwngy 
Z¶o' åhUyZ KaMm Amhoa {Xbm 
Amho. nwVim hQ>dÊ¶m‘mJohr 
h oM hm oV o . AmVm {ed^º$s 
XmIdV {edgoZoZo H$m±J« ogMr 
gmW gmoS>mdr,'' Ago AmdmhZ 
Ë`m§Zr {edgoZobm Ho$bo Amhoμ

‘w§~B©, {X. 11 (à{V{ZYr): 
amÁ¶mV "bm°H$S>mD$Z'‘wio ~§X 
Agboë¶m {O‘ gwê$ ìhmì¶mV 
¶mgmR>r ~m°S>r {~ëS>a Am{U {O‘ 
‘mbH$ g§KQ>ZoÀ¶m nXm{YH$mè¶m§Zr 
‘Zgo AÜ¶j amO R>mH$ao ¶m§Mr 
^oQ> KoVbr. ghm ‘{hÝ¶m§nmgyZ 
~§X AgUmè¶m {O‘ nwÝhm gwê$ 
ìhmì¶mV, ¶m ‘mJUrg§X^m ©V 
Ë¶m§Zr ¶mdoir MMm© Ho$br. ¶mdoir 
H|$ÐmÀ¶m {Z¶‘mdbrZwgma {O‘ 
gwê$ H$amì¶mV, ñdÀN>Vm d 
g°{ZQ>m¶PoeZMr H$miOr KoD$Z 
ì¶m¶m‘emim gwê$ H$am, Ago 
AmdmhZ amO R>mH$ao ¶m§Zr gdmªZm 
{Xbo Amho. amO R>mH$ao åhUmbo, 
""Vwåhr H|$ÐmÀ¶m {Z¶‘mdbrZwgma 

ì¶m¶m‘emim gwê$ H$am. {H$Vr {Xdg 
"bm°H$S>mD$Z'‘Ü¶o KmbdUma? 
bmoH$ Ë¶m§Mr H$miOr KoVrb, 
Vwåhrhr I~aXmar ~miJm. ¶m~m~V 
‘r {damoYr njZoVo Xod|Ð ’$S>Udrg 
¶m§À¶mer MMm© Ho$br Amho. Ë¶m§Mohr 
‘V hoM Amho. Amåhr ¶m~Ôb 
gaH$maH$S>o åhUUo ‘m§Sy>.''

amO R>mH$ao ¶m§À¶m nmqR>ã¶mZ§Va 
{O‘ ‘mbH$m§Zr Ë¶m§Mo Am^ma ‘mZbo 
AmhoV.

"H$moH$UmV OmUmè¶m 
^m{dH$m§Mr "a°{nS> 

A°{ÝQ>OoZ' Q>oñQ> H$am'

‘ w § ~ B ©  :  " " H $ m o H $ U m V 
JU oem o ËgdmgmR > r  OmUm è¶m 
^m{dH$m§Mr H$moamoZm MmMUr Z 
H$aVm, "a°{nS> A°{ÝQ>OoZ' MmMUr 
H$aÊ¶mV ¶mdr,'' Aer ‘mJUr CÎma 
‘w§~B©Mo ImgXma Jmonmi eoÅ>r ¶m§Zr 
‘w»¶‘§Ìr CÕd R>mH$ao ¶m§À¶mH$S>o 
Ho$br Amho. gÜ¶m EgQ>rZo H$moH$UmV 
OmUmè¶m ^m{dH$m§Zm Xhm {Xdg 
"¹$ma§Q>mB©Z' H$aÊ¶mV H$aÊ¶mV 
¶oUma Amho. 12 Am°JñQ>Z§Va 
OmUmè¶m ̂ m{dH$m§Zm H$moamoZm MmMUr 
H$ê$Z Omdo bmJUma Amho. EgQ>r 
JmS>çmZ§Va ‘hmamḯ> emgZmZo {deof 
aoëdo JmS>çm gmoS>Ê¶m~m~Vhr H|$Ð 
emgZmÀ¶m àñVmdmbm gH$mamË‘H$ 
à{VgmX {Xbm Amho. aoëdoMo H$Ý’$‘© 
{VH$sQ> hmM "B©-nmg' g‘OÊ¶mV 
¶oUma Amho. VgoM Ë¶m§Mr H$moamoZm 
Q>oñQ> H$aÊ¶mV ¶oUma Amho. Ë¶mbm 
eoÅ>r ¶m§Zr "a°{nS> A°{ÝQ>OoZ 
Q>oñQ>'Mm n¶m©¶ R>odbm Amho. eoÅ>r 
¶m§Zr åhQ>bo Amho H$s, ""aoëdoZo 
OmUmè¶m JUoe^º$m§Mr "a°{nS> 
A°{ÝQ>OoZ Q>oñQ>' Ho$ë¶mg Am{U 
Vr "{ZJo{Q>ìh' Amë¶mg gmXa 
àdmem§Zm "¹$ma§Q>mB©Z' H$aÊ¶mMr 
Amdí¶H$Vm Zgmdr. VgoM Oo 
àdmgr 12 Am°JñQ>Z§Va H$moH$UmV 
OmUma AmhoV. Ë¶m§Zm H$moamoZm 
MmMUrMr gº$s Z H$aVm "a°{nS> 
A°{ÝQ>OoZ Q>oñQ>' H$amdr. Ë¶m‘wio 
àdmem §Zm H$m oam oZm MmMUrMm 
ŵXªS> nS>Uma Zmhr. H$moH$UmVrb 

Kao ‘moR>r Am{U XmoZ Kam§‘Ü¶o 
OmñVrV OmñV A§Va Agë¶mZo 
EH$àH$mao "gmoeb {S>ñQ>qÝgJ'Mo 
{Z¶‘ nmië¶mgmaIoM Amho. 
VgoM {ZgJ©g§nXm Agë¶mZo 
Am°pŠgOZMo à‘mU Mm§Jbo Amho. 
emgZmZo ¶m gH$mamË‘H$ ~m~tMm 
{dMma H$ê$Z H$moH$UmV OmUmè¶m 
^m{dH$m§Zm Ìmg hmoUma Zmhr Ago 
à¶ËZ ìhmdoV,'' Ago Jmonmi eoÅ>r 
¶m§Zr nÌmV eodQ>r åhQ>bo Amho.

¶oË¶m AmR> {Xdgm§V "‘mVmolr'daM 
{R>æ¶m Am§XmobZ H$aUma!

‘w§~B©, {X. 11 (à{V{ZYr): gdm}ƒ Ý¶m¶mb¶mV amÁ¶ gaH$ma 
doiH$mTy>nUm H$aV Agë¶mMm Amamon H$aV ‘amR>m g‘mOmZo AmH«$‘H$ 
^y{‘H$m KoVbr Amho. ‘amR>m H«$m§Vr ‘moMm©Mo g‘Ýd¶H$ a‘oe Ho$ao nmQ>rb 
d Amßnmgmho~ Hw$T>oH$a nmQ>rb ¶m§Zr ‘§Jidmar nÌH$ma n[afX KoVbr. 
¶m‘Ü¶o AmVm AmR> {Xdgm§V J{Z‘r H$mì¶mZo "‘mVmolr'da {R>æ¶m 
Am§XmobZ H$aUma Agë¶mMr ‘m{hVr Ë¶m§Zr {Xbr Amho.

‘amR>m AmajUmgmR>r Am§XmobZ H$aVmZm àmU {Xboë¶m H$mH$mgmho~ 
qeXo ¶m§À¶m Hw$Qw>§~r¶m§Zm {Xbobo ‘XVrMo AmœmgZ nyU© Pmbo Zmhr. 
Ë¶m§À¶mgh 42 ‘amR>m VéUm§Zr àmU J‘mdbo hmoVo. Ë¶m§À¶mhr ‘mJÊ¶m 
nyU© Pmboë¶m Zmhr. ¶mgmR>r 23 Owb¡bm hþVmË‘m H$mH$mgmho~ qeXo 
¶m§À¶m ñ‘maH$mnmgyZ Am§XmobZ gwê$ Ho$bo hmoVo. ¶m Am§XmobZmMr XIb 
KoV 30 Owb¡bm ‘w§~B©V ~¡R>H$XoIrb KoÊ¶mV Ambr hmoVr. {X. 05 
Am°JñQ>n¶ªV ‘mJÊ¶m ‘mÝ¶ H$aÊ¶mMo AmœmgZ ‘§Ìr EH$ZmW qeXo 
¶m§Zr {Xbo hmoVo. ‘mÌ nmM VmarIhr CbQy>Z Jobr Amho. ¶m‘wio AmVm 
J{Z‘r H$mì¶mZo "‘mVmolr'da {R>æ¶m Am§XmobZ H$aUma Agë¶mMm Bemam 
Am§XmobH$m§Zr {Xbm Amho.

H$Zm©Q>H$mVrb H$m±J«og ZoË¶mÀ¶m {dYmZmZ§Va ^mOnMo ‘w»¶‘§Í¶m§Zm AmdmhZ

"{O‘' gwê$ H$am, nwT>Mo ‘r nmhVmo!
"~m°S>r {~ëS>a' Am{U {O‘ ‘mbH$ 
g§KQ>Zm§Zm amO R>mH$ao ¶m§Mm g„m

‘amR>m H«$m§Vr ‘moMm©Mm ‘w»¶‘§Í¶m§Zm Bemam


